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Responsible Corporate Governance

We integrate ESG into our decision-making,
processes and management systems.

From our Board of Directors to the CEOs full engagement of our leadership in the
of our operating businesses and the executives implementation of our sustainability program.
on the ESG Steering Committee, there is

RESPONSIBILITIES FOR ESG MATTERS ARE AS FOLLOWS:

BOARD OF DIRECTORS ESG STEERING COMMITTEE

Our Boards of Directors oversee The CEO of each operating Composed of the senior

strategy and priorities, monitors business is responsible for the executives of each business, the

the performance of our operating preparation and implementation ESG Steering Committee ensures

businesses and approves of an ESG strategy and three- consideration of the ESG program

global policies. year plan aligned with our ESG into decision-making. It establishes
principles and priorities. a policy framework, sets goals for

each priority and monitors
progress and performance.

THE BELOW EXHIBIT ILLUSTRATES THE FLOW OF DIRECTION AND DECISION MAKING
FOR ESG MATTERS WITHIN THE ORGANIZATION.

BOARD OF DIRECTORS

CHIEF EXECUTIVE OFFICER

ESG STEERING COMMITTEE

Environmental Asset Management ESG Due ESG Health, Safety, Security and Dam Safety
Management System Policy Diligence Guide Policy Environmental Policy Program

In addition, through Brookfield Asset Management, our parent company, we are now a signatory to the United Nations-
supported Principles for Responsible Investment (PRI).

Furthermore, we are committed to continuing to understand and evaluate the climate-related financial risks in all areas
of our business, which is a vital part of integrating ESG into our management practices.
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BOARD OF DIRECTORS

As part of our commitment to good corporate governance, we continue to strengthen Brookfield Renewable’s
Boards of Directors' and management's accountability to maintain public trust and promote the long-term

interests of our stakeholders.

Our Board of Directors comprises the following*:

Name Position Gender Status (Independent) Nationality Date of Last Appointment
Jeffrey Blidner Chair Male No Canada 28 Nov 2011
Nancy Dorn Member Female Yes United States 31 Jul 2019
Stephen Westwell Member Male Yes United Kingdom 31 Jul 2019
David Mann Lgad Independent Male Yes Canada 28 Nov 2011
Director

Lou Maroun Member Male Yes Canada 28 Nov 2011
Scott Cutler Member Male Yes United States 4 Nov 2011
Patricia Zuccotti Member Female Yes United States 28 Nov 2011
E:;agar De Carvalho Member Male Yes Brazil 26 June 2020

THE BOARD OF DIRECTORS OF BROOKFIELD RENEWABLE PARTNERS HAS TWO COMMITTEES:

AUDIT COMMITTEE NOMINATING & GOVERNANCE COMMITTEE

The audit committee is responsible for items
related to our accounting and financial processes,
the integrity and audits of financial statements,
compliance with legal and regulatory requirements,
and the qualifications, performance, and
independence of our independent accountants.
In addition, the committee provides oversight of
our risk management process.

The audit committee is comprised of three
independent directors: Patricia Zuccotti (Chair),
David Mann, and Stephen Westwell

The nominating and governance committee is
responsible for assisting and advising the
Managing General Partner's Board of Directors
with respect to matters relating to the general
operation of the Board of Directors, Brookfield
Renewable Partners' governance, the governance
of the Managing General Partner, and the
performance of its Board of Directors, individual
directors, and Brookfield Renewable entities.

The nominating and governance committee
comprises three independent directors: David
Mann (Chair), Lou Maron, and Nancy Dorn
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KEY BOARD ATTRIBUTES AND FUNCTIONS INCLUDE:

At least three directors and a majority of directors must be independent
on the Board of Directors

Business continuity plan in place and discussed at Board meetings

Private sessions of independent directors after each Board and committee meeting
Risk oversight by the Board and the Risk Management and Audit Committees
Annual Board and committee self-evaluations

All directors attend 100% of meetings

Maintain a robust Code of Conduct

Only independent directors on Audit, Governance and Nominating,
and Management Resource and Compensation Committees

Brookfield Asset Management has a Board Diversity Policy to ensure that the Board
of Directors reflect a diversity of backgrounds relevant to its strategic priorities

ESG oversight, including a Health and Safety Steering Committee to ensure
safety is regarded as a top priority

O 0 0O 000000 O

OUR EXECUTIVE MANAGEMENT TEAM

We have a Master Services Agreement in place with Brookfield Asset Management whereby Brookfield
arranges for management services to be provided to Brookfield Renewable Partners. Pursuant to our
Master Services Agreement, members of Brookfield's senior management and other individuals from
Brookfield's global affiliates are drawn upon to fulfill obligations under our Master Services Agreement.

The senior management team comprises the following:

Name Role Gender
Connor Teskey Chief Executive Officer Male
Wyatt Hartley Chief Financial Officer Male
Ruth Kent Chief Operating Officer Female
Jennifer Mazin General Counsel Female
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Ethical Business Conduct

We operate with the highest ethical standards,
conducting our activities with honesty and integrity
and in compliance with laws and regulations.

We work to maintain sound governance

practices to promote the accountability of our
company and ongoing stakeholder confidence.

ETHICAL BUSINESS CONDUCT - POLICY FRAMEWORK

This involves a continual review of how evolving
legislation, guidelines and best practices should
be reflected in our approach.

Our governance policy framework for operating businesses in which we have a controlling interest includes

several noteworthy components, and we ensure that our employees adhere to these high standards:

Code of Business Conduct and Ethics

Each operating business is required to adopt our Code
of Business Conduct and Ethics or ensure that existing
practices are consistent with it and equal in substance.
Each of our employees is also required to certify
compliance with the Code of Business Conduct and
Ethics prior to commencement of employment and to
recertify their compliance annually as well. 100% of our
employees have signed the recertification annually.
Ultimately, management, under the Board of Directors’
oversight, is responsible for ensuring our employees
adhere to our Code of Business Conduct and Ethics
and that they are held accountable for any violations.

Anti-bribery and corruption (ABC) policy

We have a zero-tolerance approach to bribery, including
facilitation payments, and we require that our operating
businesses adopt equally stringent ABC policies. One of
the items the policy highlights is that Brookfield's regional
policies on political contributions should be consulted and
adhered to before making any political contributions on
behalf of the organization or by individuals on their own
behalf. Each employee is required to complete an annual
ABC training. Ultimately, management, under the Board of
Directors’ oversight, is responsible for ensuring our
employees adhere to our ABC policy and that they are
held accountable for any violations.
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Contractors and suppliers
in-line with our values

As part of our procurement process, our Contractors
are required to adhere to our Code of Conduct

and Business Ethics as well as our Anti-Bribetry
and Anti-Corruption Policy.

Ethics hotline

We require every operating business to have a whistle-
blower hotline in operation. These hotlines are administered
by independent third party service providers. We also take
measures to ensure that every employee is aware of the
existence and purpose of the hotline.

Conflicts of interest policy

As part of our obligation to act in the best interest of our
investors, we adhere to a rigorous conflict of interest
policy. Each potential investment is screened for possible
conflicts and, if they are identified, they are elevated for
review to the Brookfield Conflicts Committee, which is
overseen by several senior executives and the Chief

Compliance Officer of Brookfield, prior to execution of

the transaction. In certain circumstances, the independent
Directors of the relevant Brookfield Renewable Board are
asked to review and consider for approval matters
involving conflicts of interest.

Personal trading policy

We maintain a stringent personal trading policy. Employees
who are actively involved in recommending or making
investment decisions on an ongoing basis, as well as their
family members living in the same household, are generally
restricted from being involved in trading with any
non-Brookfield Renewable equity securities.

Best practices in our expanded
gl()bal renewable footprint

As we acquire global investments, we ensure that

the principles and values addressed in our key policies
are embedded across all our businesses. We meet
regional standards and install best in-class ESG
principles across the portfolio, and where possible,
aim to apply best practices beyond what is required
under regional regulations.
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Human Rights Policies

We are committed to conducting business in an
ethical and responsible manner.

We are committed to conducting business in
an ethical and responsible manner, including
by carrying out our activities in a manner that
respects and supports the protection of human
rights through: a- the elimination of discrimination
in employment; b- the prohibition of child

and forced labor; and c- the eradication of

harassment and physical or mental abuse

in the workplace. We strive to embed these
standards into all our core business activities,
including training, communications, contracts
and due diligence processes as appropriate.
These interactions extend to interactions
with our key suppliers and partners.

Furthermore, we ensure application of careful management of the relationship between our operations

and the communities in which they serve and that naturally involves human impacts.

Modern Slavery and Human Trafficking

Transparency Statement:

Certain affiliates of our manager, Brookfield Asset
Management, have signed onto a transparency statement
as Brookfield is committed to preventing human trafficking
and modern slavery. Brookfield works to promote governance
that reflects its high standards. Brookfield is committed to
implementing and enforcing effective systems and controls
designed to ensure modern slavery does not occur in its
business and supply chains.

Responsible Contractor Principles:
Our manager, Brookfield Asset Management, has adopted
the Responsible Contractor Principles, as Brookfield

continuously strives to achieve excellence with respect

to its contracting practices and has adopted organization-
wide principles that are applied when selecting third-party,
independent contractors. These include providing fair
wages and fair benefits in the context of local market
factors, maintaining a workplace health and safety program
and avoiding discrimination against unionized contractors,
among others.

Child Labor:
Under our Code of Business Conduct and Ethics, child and
forced labor is prohibited.
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Executive Compensation

Creating long-term sustainable cash flow growth
and improved long-term shareholder value.

The company has an agreement with Brook- quarterly basis and has a fixed quarterly com-
field Asset Management, our parent company, ponent of $5 million and a variable component
pursuant to which the latter provides oversight calculated as a percentage of the increase in
of the business and provides the services of the total capitalization value of Brookfield
senior officers to Brookfield Renewable for a Renewable over an initial reference value.

management service fee. The fee is paid on a

Brookfield has adopted an approach to employee compensation that is intended to foster an entrepreneurial environment
that encourages management to consider the risks associated with the decisions they make and take actions that will
Create long-term sustainable cash flow growth and will improve long-term shareholder value.

The primary elements of total compensation paid by Brookfield Asset Management to the Executive Management team
that lead Brookfield Renewable include base salary, annual management incentive plan awards (cash bonus) and participation
in long-term incentive plans.

The level of cash bonus and long-term incentive compensation granted to each executive officer is discretionary. While no
specific weight is given to the achievement of any individual objective, consideration is given to their performance and the
achievement of objectives that are set at the beginning of the year with Brookfield Asset Management's Chief Executive
Officer. These pertain, in part, to the performance of Brookfield Renewable’s Funds From Operations, capital improvement
programs, operational expenditures, environment, health and safety programs, growth of its portfolio, financing activities,
as well as sound management and governance practices.

In addition, Brookfield Asset Management has a Clawback Policy. Under this policy, certain employees who are designated
as executive officers of Brookfield Asset Management may be required to pay to the Corporation a portion of any incentive
or equity-based compensation and the profits realized from the sale of securities of the Corporation in the event of a
significant restatement of the financial statements or if they engage in conduct that the Board determines is materially
detrimental to the Corporation. The policy is available here: https://bam.brookfield.com/corporate-governance/gover-

nance-documents
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Systemic Risk Management

Risk management is an integral part of our business, and our investors expect
us to appropriately manage risk while creating long-term value.

Our disciplined risk management approach is risks— are constantly evolving, and our
based on clear operating methods and a program aims to monitor, and proactively
strong risk culture. We understand that risks mitigate and manage them over time.

to our businesses- including ESG-related

Brookfield Renewable’s risk management program addresses strategic and operational risks, and we have
implemented a risk management framework designed to enable comprehensive and consistent management
of key risks across the organization. Management and mitigation approaches and practices are tailored to the
specific risk areas and executed by our business groups, with appropriate coordination and oversight through
monitoring and reporting processes.

Brookfield Renewable has established clear roles and responsibilities for risk management, with specific
responsibilities assigned as demonstrated in the below exhibit.

RISK MANAGEMENT OVERSIGHT AUDIT COMMITTEE

CHIEF EXECUTIVE OFFICER

CHIEF RISK OFFICER
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The Chief Risk Officer is responsible for coordinating with Internal Audit in the development of an annual
plan that is presented to the Audit Committee on an annual basis.

In addition, management, under the Board of Directors’ oversight, is responsible for ensuring our employees
adhere to our Code of Business Conduct and Ethics as well as our ABC Policy and that they are held accountable
for any violations.

MAKING ASSET AND INFORMATION SECURITY A PRIORITY
As operators of critical infrastructure, we must protect our information and physical assets.

We have established a security program to protect the confidentiality, integrity and availability of information
and physical assets. The program is based on an internationally recognized framework and includes appropriate
business processes, security technology elements and qualified personnel.

The program addresses key We maintain a cybersecurity The effectiveness of the program
risks and meets compliance policy and our employees have is measured through both internal
requirements. Key elements of completed over 560 cybersecurity and third-party audits. Additionally,
the program include security training hours in 2020. regular reporting is provided to
governance, vulnerability senior management and the Board
management, penetration of Directors.

testing, security monitoring
and incident response.

HOURS OF CYBERSECURITY TRAINING COMPLETED IN 2020: 5 6 O +
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SASB Index

OUR PRIORITY ESG TOPIC

CLIMATE CHANGE

PROTECT BIODIVERSITY

KEY PERFORMANCE INDICATOR

2020

Scope 1: 167,951

2019

Scope 1: 65,765

SASB METRIC CODE

MANAGING WATER AND WASTE RESOURCES

COMMUNITY RELATIONS

OCCUPATIONAL HEALTH & SAFETY

GHG (int COZe) Scope 2: 166,552 Scope 2: 160,687 IF-EU-110a.1
Scope 3: 359 Scope 3: 1,224
Avoided emissions (in t CO,e) 26 million 27 million IF-EU-110a.3
Air emissions other than GHG SOx: 0.02

(SOx and NOx in metric tonnes) NOx: 30.69 N/A IF-EU-120a.1
Protected red-list species, Page 31 RR-ST-160a.3
by country and category g RR-WT-410.2
Examples of habitats Page 31 RR-ST-160a.2
protected or restored g RR-WT-410a.3
Water use (m3) 0.5 million 3 million IF-EU-140a.1
Water stressed area Page 33 — IF-EU-140a.3
Local community engagement Page 39 RR-FM-210a.2
Number of HSS&E Training 25 per emplovee 31 per emplovee RR-WT-320a.1
Hours Provided (#) per employ peremploy IF-EU-320a.1
Current training, investigation, page 44 - RR-WT-320a.1
mitigation and prevention policies & IF-EU-320a.1
. N RR-WT-320a.1
High-risk incident frequency rate 1.0 0.9 IF-EU-320a.1
RR-WT-320a.1

LTIFR 0.7 N/A IF-EU-320a.1
. RR-WT-320a.1

1

Fatalities 0 0 IF-EU-320a.1
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OUR PRIORITY ESG TOPIC KEY PERFORMANCE INDICATOR

HUMAN CAPITAL DEVELOPMENT

DIVERSITY AND INCLUSION

CORPORATE GOVERNANCE

HUMAN RIGHTS

SYSTEMIC RISK MANAGEMENT

2020 2019 SASB METRIC CODE
Number of Employees’ 2,683 2,595 FN-AC-330a.1
a- Voluntary Turnover 6.5% 8.8% TC-IM-330a.2
(Resignations, Retirement)

b- Involuntary Turnover 1.8% 3.6% TC-IM-330a.2
Board of Directors breakdown: Page 51 FN-AC-330a.1
Gender diversity Page 50 FN-AC-330a.1
Male Employees 76% 75% FN-AC-330a.1
Female Employees 24% 25% FN-AC-330a.1
Employee age profile Page 50 FN-AC-330a.1
Diversity and inclusion initiatives Page 50 FN-AC-330a.1
Code of Conduct Page 56 FN-AC-510a.2
Anti-Bribery and Corruption Policy Page 56 FN-AC-510a.2
Policy for managing

conflicts of interest Page 57 FN-EX-510a.2
Engagement with First Nations Page 41 RR-FM-210a.2
Business Continuity Plan or Pages 55 and 60 EN-EX-550a.3

Disaster Recovery Plan
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Notice

The information contained herein is intended solely for informational purposes and is not intended to, and does not constitute, an offer or solicitation to sell or a solicitation of an offer to buy any security,
product, or service (nor shall any security, product, or service be offered or sold) in any jurisdiction in which Brookfield Renewable is not licensed to conduct business and/or an offer, solicitation, purchase,
or sale would be unavailable or unlawful.

Certain information contained in this publication may constitute “forward-looking statements” as defined in applicable securities laws. Forward-looking statements include statements that are predictive in
nature, depend upon or refer to future events or conditions, and include statements regarding Brookfield Renewable’s operations, business, financial condition, expected financial results, performance,
prospects, opportunities, priorities, targets, goals, ongoing objectives, strategies, and outlook. In some cases, forward looking statements can be identified by terms such as “expects,” “anticipates,” “plans,”
“believes,” “estimates,” “seeks,” “intends,” “targets,” “projects,” “forecasts” or negative versions thereof, or future or conditional verbs such as “may,” “will,” “should,” “would” and “could.” Although
Brookfield Renewable believes that these forward-looking statements and information are based upon reasonable assumptions and expectations, you should not place undue reliance on them, or any other
forward-looking statements or information in this publication. The future performance and prospects of Brookfield Renewable are subject to a number of known and unknown risks and uncertainties.
Factors that could cause actual results of Brookfield Renewable to differ materially from those contemplated or implied by the statements in this publication include (without limitation) weather conditions
and other factors, which may impact generation levels at facilities; economic conditions in the jurisdictions in which Brookfield Renewable operates; ability to sell products and services under contract or into
merchant energy markets; changes to government regulations, including incentives for renewable energy; ability to complete development and capital projects on time and on budget; inability to finance
operations or fund future acquisitions due to the status of the capital markets; health, safety, security or environmental incidents; regulatory risks relating to the power markets in which Brookfield
Renewable operates, including relating to the regulation of our assets, licensing and litigation; risks relating to internal control environment; contract counterparties not fulfilling their obligations; changes in
operating expenses, including employee wages, benefits and training, governmental and public policy changes, and other risks associated with the construction, development and operation of power
generating facilities. For further information on these known and unknown risks, please see “Risk Factors” included in the Form 20-F of Brookfield Renewable Partners L.P. and other risks and factors that
are described therein.
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None of Brookfield Renewable, its officers, employees, agents, or affiliates makes any express or implied representation, warranty or undertaking with respect to this document. The information set forth
herein does not purport to be complete. Nothing contained herein should be deemed to be a prediction or projection of Brookfield Renewable’s future performance. Except where otherwise indicated
herein, the information provided herein is based on matters as they exist as of the date of preparation and not as of any future date and will not be updated or otherwise revised to reflect information that
subsequently becomes available or circumstances existing or changes occurring after the date hereof.

Market conventions continue to formalize around multiple metrics we measure and while we think our current metrics and methodologies to calculate are the most appropriate, we will continue to monitor
and may adopt new metrics or methodologies as appropriate.

Al data as of December 31, 2020, unless noted otherwise. References to Brookfield Renewable are to Brookfield Renewable Partners L.P. together with its subsidiary and operating entities unless the
context reflects otherwise. All amounts are in U.S. dollars and presented on a consolidated basis unless otherwise specified.
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