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Brookfield Renewable Partners L.P. (“Brookfield Renewable Partners”, or together 

with Brookfield Renewable Corporation, “Brookfield Renewable”) is a globally diversified, 

multi-technology, pure-play renewable power company. We are one of the largest 

owners, operators and investors in renewables globally with over $57 billion in total 

power assets, ~19,000 megawatts of hydro, wind, storage, solar and distributed 

generation assets managed by approximately 3,000 employees in 15 countries. 

Power generation from our portfolio and development pipeline (once completed) 

will help avoid approximately 56 million tonnes of CO2 emissions annually.

Our business model is simple: acquire and develop high-quality assets and businesses 

that help decarbonize global electricity grids below intrinsic value, finance our 

business on an investment grade basis, optimize cash flows by applying our operating 

expertise to enhance value, recycle capital from mature, de-risked assets and 

manage risks with a long-term horizon. With more than a century of operating 

experience, the disciplined integration of ESG principles is a fundamental component 

of our goal to create long-term value for our investors. 

Brookfield Renewable 
at a Glance
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1  Based on 2018 World Total Emission Factor as per the IEA (2020), Emission Factors. Accounts for Brookfield Renewable’s existing portfolio of assets as well as its development pipeline.
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CEO Statement

We believe that our success will not simply be driven by strong 
investment returns and operational excellence, but also by how 
we interact with our environment, our people and the communities 
where we operate. An integrated approach is critical to our long-
term success and sustainability. We believe that maintaining a 
social license to operate is central to preserving capital, mitigating 
risk, and creating long-term value. In addition, strong ESG practices 
drive further economic value to our business and inherently create 
higher barriers to entry. Most importantly, operating a business 
with strong ESG principles is simply the right thing to do. 

We believe this philosophy creates 
an inherent alignment of interest 
between us and all our stakeholders. 
As such, we are pleased to be updating 
you on our progress by publishing 
our second annual ESG report to 
showcase how we embed environ-
mental, social and governance 
principles into our operations. 

We continued to generate strong 
momentum in 2020 in our ESG 
eff orts and are pleased to announce 
that through Brookfi eld Asset 
Management (or “Brookfi eld”), we 
are now a signatory to the United 
Nations-supported Principles for 
Responsible Investment (PRI). 
In addition, we have identifi ed 14 
priority ESG topics in this report that 
we believe are most important to 
our stakeholders and will ensure 
we provide regular updates as we 
progress on them going forward. 

We also disclose for the fi rst time 
how our business aligns with the 
United Nations’ Sustainable 
Development Goals (SDGs). The 
SDGs represent the UN’s blueprint 
to achieve a better and more 
sustainable future for all by 2030. 

As we stated at our investor day, our 
long-term approach relies on three 
key strategies; Sustainability through 
the preservation and enhancement 
of our existing renewable assets, 
Additionality, which involves growing 
our asset base using our development 
capabilities, and Transition where we 
look to provide capital and solutions 
that accelerate energy transition to 
reduce carbon. We believe delivering 
on these strategies will be critical for 
a successful and profi table business 
that is continuously growing and is 
perfectly aligned with the implemen-
tation of a best-in-class ESG strategy. 
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Decarbonization is a global  
goal shared by many including 
governments, corporations, 
investors and lenders. Nearly 130 
governments have committed to 
net-zero targets and thousands  
of companies have committed  
to climate-related targets. We 
believe that changing consumer 
preferences and new climate 
policies are creating a significant 
commercial opportunity for 
experienced owner-operators 
such as Brookfield Renewable. 

To that effect, our parent,  
Brookfield Asset Management, 
announced in late 2020 that it 
would launch a new series of 
Impact Funds. These funds will 
invest with the dual objectives  
of earning an attractive financial 
return and generating a measurable 
positive environmental change. To 
lead this effort, Mark Carney has 
joined Brookfield as Head of ESG 
and Impact Investing and as a Vice 
Chair of Brookfield Renewable. 
Mark brings with him a wealth of 
knowledge and expertise as a 
leading figure in the global capital 
markets as former Governor of 
both the Banks of England and 
Canada, and as a global leader in 
climate change and sustainability. 

At Brookfield Renewable, we 
understand that we have a large 
role to play. We pursue best-in-
class sustainability practices and 
strive to help global economies 

and businesses address climate 
change. With over 120 years of 
experience, a robust investment 
grade balance sheet, and a renew-
able power portfolio spanning four 
continents with nearly 42,000 MW 
of operating and development 
assets, we are well-positioned to 
execute on this opportunity. 

We acknowledge that our success 
in measuring and reporting on 
ESG indicators, such as our GHG 
emissions, is only part of the story. 
Another important part of the 

process is to set targets and to 
achieve them. For that reason,  
we are excited to announce our 
ambition to double our avoided 
carbon emissions by 2030.

In addition, we remain committed 
to having the highest standards of 
health and safety for our staff and 
contractors and continue to target 
zero high-risk incidents within  
our business by implementing 
consistent health and safety 
protocols across the organization. 

Recognizing the importance of  
our surrounding community,  
we’re proud to have made  
approximately $5 million in 
charitable donations across  
over 500 organizations in 2020.

Finally, we remain committed  
to sound governance practices 
that extend from our Board of 
Directors, our operating business 
CEOs as well as our ESG Steering 
Committee, to our employees  
and contractors in every level of 
our organization. We do so by 
ensuring we integrate ESG  
principles into our investment  
and operating strategies. 

Going forward, we will continue 
strengthening our ESG practices 
as it is our view that this both 
makes good business sense and 
is also the right thing to do. 

We thank you for your  
ongoing support.

Connor Teskey 
Chief Executive Officer 
Brookfield Renewable Partners

“We are excited 
to announce 
our ambition 
to double our 

avoided carbon 
emissions  
by 2030”

*Source: Bloomberg new Energy Finance
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Who We Are

We operate one of the world’s largest publicly traded, pure-play renewable power 
platforms. Our portfolio consists of hydroelectric, wind, solar and storage facilities  
in North America, South America, Europe and Asia, and totals approximately 19,000 
megawatts of installed capacity and an ~23,000 megawatt development pipeline. 

Investors can access our portfolio either through 
Brookfield Renewable Partners L.P. (NYSE: BEP; TSX: 
BEP.UN), a Bermuda-based limited partnership, or 
Brookfield Renewable Corporation (NYSE, TSX: 
BEPC), a Canadian corporation. 

We are the flagship listed renewable power company 
of Brookfield Asset Management, a leading global 
alternative asset manager with approximately 
US$600 billion of assets under management.

our BuSineSS 

We are a global leader in decarbonization. Our 
business has integrated operating platforms on  
four continents with operating, development  
and power marketing expertise. We oversee a 
complementary portfolio of high-quality assets 
across five technologies: hydroelectric, wind, solar, 
distributed generation and storage.

We have a long track-record of delivering attractive, 
risk-adjusted returns. From 1999 to 2020, an 
investment in the company would have delivered 
over 21% in annualized average total returns 
compared to 7% for the S&P 500 index.

Our strategy is simple with a proven track record  
of success through various economic cycles. We 
acquire and develop high-quality assets and  
businesses that help decarbonize global electricity 
grids. In addition, we finance our businesses on an 
investment grade basis, optimize cash flows by 
applying our operating expertise to enhance value, 
and recycle capital from mature de-risked assets. 

Decarbonization is a global goal shared by key 
stakeholders. We believe that changing consumer 
preferences and new climate policies are creating a 
significant commercial opportunity for experienced 
owner-operators. In order for the world to achieve 

net-zero emissions by 2050, immediate action is 
required as substantial and swift reallocation of capital 
will be needed to shift to a sustainable pathway, 
with the next decade seen as critical to the transition. 

Strong ESG practices create long-term stakeholder 
value. We believe that maintaining a social license to 
operate is central to preserving capital, mitigating 
risk and creating long term value.

our culture 

We began business in 1899 as a developer, owner 
and operator of long duration assets. This long 
history has defined our business culture, which we 
believe is a key differentiator for us and is an 
important contributor to our success. 

Specifically, we (a) take a long-term approach 
towards everything we manage, (b) ensure an 
alignment of interests with our investors and (c) 
foster collaboration to optimize the performance  
of the business as a whole. 

• We embed this long-term approach to our business in 
our culture: in the design of our investment programs 
allowing for long-term ownership; in our approach to 
managing our businesses and assets; and in how we 
develop our people and compensate them. Our 
operating capabilities are critical to creating the 
long-term value enhancement and sustainability of  
our assets and businesses through our business 
planning and capital investment activities. It has been 
this way at Brookfield Renewable for decades. 

• We ensure alignment of our interests with our 
investors and stakeholders in multiple ways: Brookfield, 
as Brookfield Renewable’s manager, is compensated 
through performance-based arrangements which are 
directly linked to increased value and cash flows for our 
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investors. In addition, Brookfi eld has signifi cant balance 
sheet capital invested along side our investors which 
promotes alignment.Our employee compensation 
programs link a signifi cant portion of employee rewards 
to successful investment and operating outcomes.

• Our focus on fostering collaboration ensures that 
we maximize the benefi t of our insight and experience 
to the business as a whole, across the breadth of our 
businesses and geographies. Our talent management 
processes and our approach to long-term compensation 
encourage collaboration. We also encourage collabo-
ration in a number of ways, including the sharing of 
best practices through formal and informal channels, 
sharing expertise through committees and other 
means, and building relationships and capabilities 
through employee secondments and transfers. 

The table below illustrates our key stakeholders 
and the various ways we engage with them.

We are committed to informing our external 
stakeholders of our progress through a 
comprehensive communications program, 
including meetings, webcasts, and published 
materials such as our annual report, quarterly 
interim reports and press releases. Our website 
provides access to these materials, as well as 
statutory fi lings and other information. 
Communication with management is also 
available to investment analysts, fi nancial 
advisors, rating agencies and the media.

emPloyeeS

engagement activitieS:

Employee Surveys

Employee Resource Groups

Ethics Hotline / 
Whistleblowing Policy

Internal Events /
Town Halls

Internal Communications /
Intranet

inveStorS

engagement activitieS:

Investor Meetings, 
Conferences, Webcasts 
and Calls

Quarterly and Annual 
Reports

Letters to Unitholders

Press Releases

Website

communitieS

engagement activitieS:

Community Outreach

Philanthropy

5uniquely comPlementary aSSet BaSe SPread acroSS        technologieS*

hydro 

7,900MW
wind 

4,700MW
Solar 

2,100MW

diStriButed 
generation 

900MW
Storage 

2,700MW

our StakeholderS

*   Brookfi eld Renewable also owns a ~580 megawatt portfolio of biomass and co-generation facilities
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Our ESG Principles

We seek to manage our investments with integrity,  
balancing economic goals with good corporate citizenship:

Ensure the  
well-being and  
safety of employees

Be good stewards  
in the communities in 
which we operate

Meet or exceed all 
applicable labor laws 
and standards in 
jurisdictions where 
we operate, which 
includes respecting 
human rights, offering 
competitive wages 
and encouraging 
workforce diversity  
by adhering to 
non-discriminatory 
hiring practices 

Aim to have zero 
high-risk incidents 
within our businesses 
by working towards 
implementing consis-
tent health and safety 
principles across the 
organization 

Engage with  
community groups 
that might be affected 
by our actions to 
ensure that their 
interests, safety  
and well-being  
are appropriately 
integrated into our 
decision-making 

Encourage our  
employees to  
participate in and  
give back to the 
communities in  
which we operate 
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Mitigate the impact of 
our operations on the 
environment

Conduct business according 
to the highest ethical and 
legal/regulatory standards

Strive to minimize  
the environmental 
impact of our  
operations and 
improve our efficient 
use of resources  
over time

Operate with high 
ethical standards by 
conducting business 
activities in compliance 
with applicable legal 
and regulatory  
requirements, and 
with our Code of 
Business Conduct 
and Ethics 

Be accessible to  
our investors and 
stakeholders by  
being responsive  
to requests for 
information  
and timely in our 
communication 
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Our Priority ESG Topics

We conducted a materiality assessment in 2020 to determine the ESG topics  
we believe are critical to our success as a sustainable business focused on  
reducing its environmental footprint while increasing its contribution to society  
and ensuring sound governance protocols. 

These priority ESG topics are not only critical environmental issues, but are  
also of particular interest to the key stakeholders we engage with.
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The following table sets out the 14 priority ESG topics we believe are material to our approach to our  
ESG principles and policies:

Climate change We measure and disclose our carbon emissions, which are minimal for a 
business of our size, given the nature of our renewable power portfolio. In 
addition, we are excited to announce our ambition to double our avoided 
carbon emissions by 2030.

We are committed to aligning our disclosures for this important issue with the 
United Nations’ SDGs and with the Task Force on Climate-related Financial 
Disclosures (TCFD). We will be publishing a separate report disclosing our 
alignment with the TCFD by the end of 2021.

Managing water 
and waste  
resources

We monitor water levels on reservoirs and rivers across our hydroelectric 
facilities. Our hydroelectric assets do not withdraw water nor consume it. 
Water flows through our hydroelectric stations and is returned to the rivers 
with no change to its properties. Any sharp reduction in regional water 
levels would be significantly mitigated by the diversity of our business in 
terms of asset type and location. In addition, we aim to continuously and 
creatively improve our waste management procedures and are committed 
to the safe management and handling of hazardous waste. 

Protect Biodiversity We strive to be leaders in the protection and enhancement of natural 
ecosystems and biodiversity. We are committed to the continuous 
investment in initiatives that seek to protect the various species and 
ecosystems in our environment.

Sustainable  
Finance

We aim to reduce our cost of borrowing while continuing to accelerate 
the decarbonization of the global electricity grids, all while adhering to 
our Green Bond and Preferred Securities Framework, which governs how 
we use proceeds from green financings. As our business grows, we will 
continue to position our capital in ways that are meaningful and well 
aligned with our ESG objectives.

environmental
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Community  
Relations

We cultivate local relationships by directly engaging through in-person 
meetings with communities, landowners, business owners, recreational 
organizations, non-governmental organizations (“NGOs”) and other 
stakeholders. We also contribute to community projects, non-profit 
organizations, local tourism, and recreational and educational programs.

Proactively engaging with communities is integral to our operations as it 
creates an alignment of values and earns us our social license to operate.

Human Capital  
Development

We focus on the development of our human resources as key assets to 
delivering long-term value. This includes managing issues that affect 
the recruitment and motivation of employees including managing labor 
relations and offering leadership training programs.

Diversity and  
Inclusion

We focus on diversity and inclusion starting with recruitment and within 
our policies. We aim to have an inclusive workplace for our employees 
and consider the importance of diversity by gender, ethnicity, sexual 
orientation, cultural background and age.

Occupational 
Health and Safety

We seek to continuously monitor and report on our critical health and 
safety metrics with the ultimate target of eliminating high-risk incidents.  
In addition, we have a comprehensive health and safety training program 
in which all employees and contractors must participate.

ESG Integration in our 
Investment Process

 We incorporate ESG across all the stages of the investment process 
including due diligence, the investment decision, and through the 
management and operations of the assets. We apply a similar process to 
integrate ESG diligence and factors when we are considering divestitures.

Social

governance
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Corporate  
Governance

We integrate ESG into our decision-making, processes and management 
systems. From our Board of Directors to the CEOs of our operating businesses 
and the executives on the ESG Steering Committee, there is full engagement  
of our leadership in the implementation of our sustainability program.

In addition, the process of determining the executive compensation 
our leaders receive takes into consideration, among other things, the 
achievement of sound management and governance practices. 

Ethical Business 
Conduct

We operate with the highest ethical standards, conducting our activities 
with honesty and integrity and in compliance with laws and regulations. 
We work to maintain sound governance practices to promote the 
accountability of our company and ongoing stakeholder confidence.  
This involves a continual review of how evolving legislation, guidelines  
and best practices should be reflected in our approach.

Systemic Risk 
Management

We understand that risks to our businesses are constantly evolving, and 
our program aims to monitor, and proactively mitigate and manage them 
over time.

Risk management is an integral part of our business, and our investors 
expect us to appropriately manage risk while creating long-term value. 
Our disciplined risk management approach is based on clear operating 
methods and a strong risk culture.

Supply Chain  
Management

We manage ESG risks within our supply chain, which is critical for us in 
terms of procuring parts necessary for the maintenance of our renewable 
power fleets as well as for developing new projects. 

As part of our procurement process, our contractors are required to adhere 
to our Code of Conduct and Business Ethics as well as our Anti-Bribery and 
Anti-Corruption Policy. 

Human Rights We are committed to conducting business in an ethical and responsible 
manner, including by carrying out our activities in a manner that respects 
and supports the protection of human rights through: a) the elimination  
of discrimination in employment; b) the prohibition of child and forced 
labor; and c) the eradication of harassment and physical or mental abuse 
in the workplace.

governance (continued)
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Our commitment to the 
UN Sustainable Development Goals

According to the United Nations, the 2030 Agenda for Sustainable Development, 
adopted by all United Nations Member States in 2015, provides a shared blueprint 
for peace and prosperity for people and the planet, now and into the future. 
At its heart are the 17 SDGs, which are an urgent call for action by all countries– 
developed and developing– in a global partnership. They recognize that ending 
poverty and other deprivations must go hand-in-hand with strategies that improve 
health and education, reduce inequality, and spur economic growth– all while 
tackling climate change and working to preserve our oceans and forests.

In recognition of the signifi cance of the United Nation’s leadership in this critical endeavour, we 
are pleased to announce that we have begun aligning our ESG disclosures with the SDGs. We 
believe the below six SDGs are the ones our business contributes to the most with the biggest 
impact being tied to SDGs 7 and 13.
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Affordable and  
clean energy
Ensure access to affordable, 
reliable, sustainable and 
modern energy for all

un target:
By 2030, increase substantially 
the share of renewable energy 
in the global energy mix

our commitment:
Via our renewable power 
development pipeline, we play  
an important role in contributing 
to this target as we construct  
and add more green power 
facilities to the global grid

Decent work and 
economic growth
Promote sustained, inclusive 
and sustainable economic 
growth, full and productive 
employment and decent  
work for all

un target:
Take immediate and effective 
measures to eradicate forced 
labor, end modern slavery and 
human trafficking and secure 
the prohibition and elimination 
of the worst forms of child labor, 
including recruitment and use of 
child soldiers, and by 2025 end 
child labor in all its forms

our commitment:
We respect human rights and  
have multiple policies and 
principles in place to address them 
for our business, including our 
Code of Conduct, which prohibits 
child labor. 

un target:
Protect labor rights and 
promote safe and secure 
working environments for all 
workers, including migrant 
workers, in particular women 
migrants, and those in 
precarious employment

our commitment:
We meet or exceed all applicable 
labor laws and standards in 
jurisdictions where we operate. 
In addition, we have a world 
class health and safety program 
that integrates a zero high-risk 
incidents culture.

Industry,  
innovation and  
infrastructure
Build resilient infrastructure, 
promote inclusive and 
sustainable industrialization 
and foster innovation

un target:
By 2030, upgrade infrastructure 
and retrofit industries to make 
them sustainable, with increased 
resource-use efficiency and 
greater adoption of clean 
and environmentally sound 
technologies and industrial 
processes, with all countries 
taking action in accordance with 
their respective capabilities

our commitment:
We seek opportunities where 
we can help corporations and 
governments reduce their reliance 
on fossil fuels and increase their 
use of renewable energy, which in 
turn, helps them transition to a 
low carbon energy future.
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Life on land
Protect, restore and promote 
sustainable use of terrestrial 
ecosystems, sustainably 
manage forests, combat 
desertification, and halt and 
reverse land degradation and 
halt biodiversity loss

un target:
By 2020, ensure the 
conservation, restoration and 
sustainable use of terrestrial 
and inland freshwater 
ecosystems and their services, 
in particular forests, wetlands, 
mountains and drylands, in 
line with obligations under 
international agreements.

our commitment:
We are committed to sustainable 
development principles that reduce 
the impact of our operations and 
help to manage the underlying 
water resources efficiently. 

un target:
Take urgent and  
significant action to  
reduce the degradation  
of natural habitats, halt  
the loss of biodiversity  
and, by 2020, protect and  
prevent the extinction  
of threatened species.

our commitment:
As part of our efforts to address 
the importance of biodiversity, 
we engage in activities to mitigate 
the impact of our business on 
the broader ecosystem. These 
activities include working with 
higher education institutions 
to conduct environmental 
studies in connection with our 
hydroelectric facilities and 
executing operational protocols at 
our wind generation facilities that 
help mitigate the impact from our 
operations on bats and birds. 

Climate action
Take urgent action to combat 
climate change and its impacts

un target:
Strengthen resilience and 
adaptive capacity to climate-
related hazards and natural 
disasters in all countries

our commitment:
Through our high quality, diversified 
renewable power portfolio, we 
are helping to accelerate the 
decarbonization of global electricity 
grids, and providing communities, 
governments, and the private sector 
the opportunity to look forward to a 
greener future.
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Peace, justice  
and strong  
institutions
Promote peaceful and  
inclusive societies for 
sustainable development, 
provide access to justice 
for all and build effective, 
accountable and inclusive 
institutions at all levels

un target:
Substantially reduce  
corruption and bribery  
in all their forms.

our commitment:
We have a zero-tolerance 
approach to bribery, including 
facilitation payments, and 
we require that our operating 
businesses adopt equally stringent 
anti-bribery and corruption 
policies. Each employee is required 
to complete annual anti-bribery 
and corruption training.

our commitment:
We have Third Party Due Diligence 
guidelines in place that set our 
requirements for assessing bribery 
risk of third parties including 
vendors, consultants, partners, 
joint venture partners and  
service providers.

un target:
UN target: Promote and  
enforce non-discriminatory  
laws and policies for  
sustainable development.

our commitment:
We respect human rights, offer 
competitive wages and implement 
non-discriminatory, fully inclusive 
hiring practices.
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ESG Integration into  
the Investment Process

To formally incorporate ESG diligence into our investment process, 
we undertake the following steps for each potential investment:

1due diligence 2inveStment
deciSion 3integration &

ongoing
monitoring

Utilize our internal ESG 
guidelines to define project 
scope and conduct initial 
screen of ESG issues

Identify the material ESG  
factors relevant to the potential 
investment’s industry 

Ensure compliance with  
ESG standards using internal 
experts or external consultants 
via a review of available 
information and documents 
and by site visits

Determine the impact of 
material ESG factors on 
underwriting assumptions 
and provide required  
disclosures in the investment 
committee presentation  
once diligence is finalized

Develop a post-acquisition 
ESG action plan

Investment Committee 
makes investment decision, 
taking into account the 
impacts of identified  
ESG factors

Prioritize and revisit ESG 
factors on an ongoing basis

Work with company  
management on priorities  
for ESG-related performance 
improvements

Track relevant ESG KPIs

Continually look for ways  
to create value by improving 
management of ESG factors

We apply a similar process to integrate ESG diligence and factors when we are considering divestitures.
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Industry Recognition  
and Engagement

Below are several awards and memberships demonstrating  
our engagement with the broader sustainability industry.

e S g - r e l a t e d  m e m B e r S h i P S

International Hydropower Association (IHA) 
Centre for Energy Advancement through Technological Innovation (CEATI) 
Canadian Electricity Association (CEA) 
WaterPower Canada (WPC) 
Canadian Wind Energy Association (CanWEA) 
Association Quebecoise de production d’energie renouvelable (AQPER) 
Association of Power Producers of Ontario (APPrO) 
Canadian Dam Association (CDA) 
Gatineau Chamber of Commerce 
Clean Energy Association of British Columbia 
Ethos Institute (Instituto Ethos) 
The Brazilian Business Council for Sustainable Development (CEBDS)
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1   This product includes low Impact hydropower from facilities certified by the low Impact hydropower Institute (an independent non-profit organization) to have environmental 
impacts in key areas below levels the Institute considers acceptable for hydropower facilities. For more information about the certification, please visit www.lowimpacthydro.org.

awardS and recognition for leaderShiP in SuStainaBility 

Sustainability Contribution,  
Better Hydro: Compendium of  
Case Studies 2017 - Sogamoso and 
Miel I Hydro Facilities, Colombia. 

Medal of Educational and Cultural 
Merit, for our participation in the 
project “Strategic Alliances for the 
Strengthening of the Quality of 
Education” in Colombia.

Certification for compliance with  
the I-REC Standard (renewable 
energy certificates) in Brazil.

BEP is the largest member by  
market capitalization] of the  
S&P/TSX Renewable Energy and  
Clean Technology Index. 

Since 2017, BEP has issued six 
green bonds through project-level 
financings for an aggregate value of 
approximately $2.5 billion. Citing 
BEP’s environmental stewardship, 
commitment to renewable power, 
and use of proceeds towards 
renewable power generation, the 
green bonds received E-1 Green 
Evaluation scores from S&P– the 
highest on its scale. 

BEP issued three corporate-level 
green bonds to date– C$300 million 
in 2018 and C$600 million in 2019 
and C$775 million in 2020, as well as 
US$200 million in green preferred 
units in 2020 – under its Green Bond 
and Preferred Securities Framework 
with proceeds to be used to finance 
and/or refinance investments in 
renewable power generation and to 
support the development of clean 
energy technologies. A third-party 
opinion from Sustainalytics deemed 
the Framework to be robust, 
transparent and impactful. 

BEP is committed to sustainable 
development principles that reduce 
the impact of our operations and 
help to manage the underlying 
water resources efficiently. Low 
Impact Hydropower Institute (LIHI) 
certification is a voluntary  
certification program designed to 
help identify and provide market 
incentives for hydropower  
operations that are minimizing their 
environmental impacts. BEP has 
received LIHI certification for 60 
hydro facilities across the U.S., more 
than any other operator, making it 
the U.S. leader in low impact 
hydropower generation.1

 

ECOLOGO is a voluntary certification 
indicating that a product has 
undergone rigorous scientific testing, 
auditing or both. It demonstrates 
our facilities’ compliance with 
stringent environmental performance 
standards that have been audited 
by a third party. Across Ontario, 
Quebec, and British Columbia, 22 of 
our hydroelectric stations meet 
these strict standards.
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Environmental:  
Managing Our  
Environmental  
Footprint 
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Addressing  
Climate Change

1 2 3

We understand that climate change poses a serious threat to communities, 
businesses and ecosystems around the world. We are determined to mitigate 
climate change through our operations, and we are working to ensure that 
we continue to be well positioned for the opportunities that are expected to 
arise from the transition to a low-carbon economy. We are taking steps to 
understand the potential physical effects of climate change on our portfolio, 
and, at the same time, we have initiatives underway to preserve our low 
carbon footprint and measure the impact of climate change within our  
business that follow a three-pronged approach:

offer SolutionS to SuPPort the 
decarBonization of the world
The global economy is in the early 
stages of a transformation from 
reliance on fossil fuel-related energy 
sources to a low-carbon economy.  
At Brookfield Renewable, we actively 
work to continue to position the 
business to be a meaningful participant 
in the decarbonization of the globe.

meaSure, reduce, and  
offSet ghg emiSSionS

We measure our GHG emissions  
with a focus on reporting avoided 
emissions, meaning GHG emissions 
that would have been produced  
had our electricity been sourced  
from non-renewable fossil fuels. 

conduct climate change  
riSk aSSeSSmentS

As a renewable energy business,  
we are aware that our assets may  
be adversely impacted by climate 
change. We therefore monitor  
climate risks as part of our overall  
risk assessments. 
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We own and operate approximately 19,000 
megawatts of renewable power assets and,  
as such, we recognize that our business  
relies on natural resources and that in  
order to ensure the availability, stability  
and sustainability of these resources, we  

must be responsible stewards of our  
natural environment. We comply with  
all local environmental laws and  
regulations and have not encountered  
any major environmental incidents in  
the last five years.

as at december 31, 2020 capacity (mw) lta (gwh) Storage capacity (gwh)
hydroelectric
North America
United States 3,148 13,503 2,523
Canada 1,098 3,656 1,261

4,246 17,159 3,784
Colombia 2,732 14,485 3,703
Brazil 946 4,924 —

7,924 36,568 7,487
wind
North America
United States 2,075 6,926 —
Canada 483 1,437 —

2,558 8,363 —
Europe 1,015 2,211 —
Brazil 457 1,950 —
Asia 660 1,650 —

4,690 14,174 —
Solar–utility 2,050 4,318 —
energy tranSition
Distributed generation 912 1,202 —
Storage & other 3,268 — 5,220

4,180 1,202 5,220
total 18,844 56,262 12,707

Accelerating the Decarbonization 
of Global Electricity Grids

Through our renewable power asset portfolio, we are helping to  
accelerate the decarbonization of global electricity grids.

growing our renewaBle Power Portfolio  

Our portfolio has approximately 19,000 megawatts of capacity and annualized long-term average  
generation of approximately 56,000 gigawatt hours, of which 84% is sold on a contracted basis in 2021.
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Powering cuStomerS with clean renewaBle energy 

Our portfolio’s power generation helped to avoid approximately 26 million tonnes of CO2 emissions 
(“t CO2e”) on a net basis in 2020. With our development pipeline, we expect to create enough power 
to avoid an additional 30 million t CO2e per year. Our total estimated emissions (scope 1 and 2), as 
calculated by a third-party sustainability consulting company, are approximately 334,503 t CO2e with 
a gross intensity of 6.69 kg CO2e per megawatt hour.

In 2019, we added measurement of our Scope 3 emissions, in addition to the Scope 1 and Scope 2 
sources. We focused on Scope 3 emissions generated from business travel– specifically, air travel– 
as this is the most significant Scope 3 emission source in our business. For 2020, our total Scope 3 
emissions were approximately 359 t CO2e. As a business, we will continue to focus on limiting the 
impact of our emissions through Scope 1 and Scope 2.

1 GhG emissions from sources that are controlled by an organization. Emissions are included for all generation assets, corporate entities and 
subsidiaries for which Brookfield Renewable has operational control.

2 GhG emissions that result from the generation of purchased or acquired electricity, heating, cooling, and steam consumed by an organization, 
Emissions are included for all generation assets, corporate entities and subsidiaries for which Brookfield Renewable has operational control.

3 Excludes Colombia.

1  Based on 2018 World Total Emission Factor as per the IEA (2020), Emission Factors. Accounts for Brookfield Renewable’s existing portfolio of assets as well as its development pipeline.

emission Sources 2018 emissions (t co2e) 2019 emissions (t co2e) 2020 emissions (t co2e) % of total
Scope 1: Direct Emissions1 101,123 65,765 167,951 50%

Scope 2: Indirect Emissions2 181,176 160,687 166,552 50%

Total Scope 1 and 2 Emissions 282,299 226,452 334,503 100%

Total Scope 3, Category 6 Emissions N/A not measured in 2018 1,224 359

emission Sources 2018 emissions (metric tonnes) 2019 emissions (metric tonnes) 2020 emissions (metric tonnes)
NOx3 — — 30.69

SOx3 — — 0.02

0numBer of incidentS of non-comPliance aSSociated  
with air quality PermitS, StandardS and regulationS: 

56million t co2e of avoided emiSSionS iS equivalent to:1

12
million

vehicles from 
the road

19
million

tonnes of waste  
recycled instead  

of landfilled

9
million

homes’ electricity  
use for one year

~1
Billion

trees 
planted

2
nearly

 London, England’s 
emissions in one year

timeS
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Analyzing the Long-Term Impact of  
Climate Change on our Business

eStaBliShing a framework

As a renewable energy business, we continually assess the risks associated with climate change and 
integrate mitigation tools into our operating strategy. While available science and statistical analysis 
suggest that climate change is not expected to meaningfully impact our generation in the medium 
term, the science is continuously evolving. Consistent with how we approach investment decisions 
and conduct our operations, we focus on climate change risks from a long-term perspective. Therefore, 
we prioritize monitoring advancements in climate change research to ensure we appropriately 
consider relevant findings and apply them to our business. Additionally, there is ample scientific  
data that suggests that extreme weather events may increase in frequency and intensity; as such, 
our focus continues to be on ensuring our operations are adequately prepared:

Sound dam safety  
management

We regularly review our dam safety 
protocols and implement incremental 
enhancements to protect us against 
the potential impacts of climate 
change at our facilities

We employ an approach to dam  
safety that is based on the knowledge 
gained from our deep operating 
expertise and long-term ownership  
of renewable assets

An integral element to our long-term 
success is to operate our assets  
with a high degree of reliability, so  
we ensure our program adheres  
to best industry practices

Effective operating  
procedures

We rely on the deep operating 
expertise of our people and  
regularly assess our operations to 
ensure our processes and  
procedures appropriately consider  
all critical risks, including severe  
or adverse weather events, and 
identify areas for improvement

Robust emergency 
preparedness plans

We employ effective emergency 
preparedness plans that are applied 
throughout our business, where we 
involve external response agencies in 
the development and testing stages

Our plans are comprehensive and 
include failure scenarios as well as 
weather-specific preparation, such as 
flood maps at our hydro facilities 
where heavy water flows are a risk
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Energy transition in focus  
via our collaboration  
with JPMorgan Chase

In October of 2020, we announced a five-year energy 
agreement for supplying clean, renewable electricity to over 
500 of JPMorgan Chase’s real estate operations in New York 
State. As an owner and operator of one of the world’s 
largest publicly traded renewable power platforms, we  
will provide service directly from our hydroelectric facilities. 
Under the terms of this agreement, 90% of the bank’s 
operations in New York State, ranging from Rochester to 
Brooklyn, will rely on these facilities to meet their electricity 
needs. This collaboration will help advance JPMorgan 
Chase’s goal to annually source renewable energy for  
100 percent of its global power needs starting in 2020.
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Partnering with the US higher education  
sector on carbon neutrality initiatives 
We are pleased to be partnering with Villanova University in their quest to achieve carbon neutrality by 2050 through 
a Power Purchase Agreement (PPA) that secures renewable energy for the university. This clean energy will be 
generated by our Holtwood Hydroelectric Plant. Through the PPA, Villanova will procure 50% of their energy needs 
from our hydroelectric plant, which in turn, will power the University’s Main Campus, West Campus, South Campus 
and The Inn at Villanova University in the great state of Pennsylvania. 

Similarly, we are pleased to be assisting Clarkson University reach its goal of net-zero greenhouse gas emissions by 
2025 by providing over half of its energy demand through hydropower generation. The PPA encourages student 
involvement and obtaining renewable power education while supporting the local economy in Northern New York. 
Brookfield Renewable is also providing mentorship and internship opportunities for Clarkson students interested in 
a profession in the clean energy economy.
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Managing our hydroelectric  
ramping rates to protect  
fish species in Canada
In the fall, there are Salmon spawning in the area  
downstream of our Michipicoten station. The natural 
topography of the channel creates some isolated pools  
and shallow areas. To mitigate the potential for impact  
on spawning fish, we implemented a slower rate of  
change to allow the fish to move with the water as  
it recedes. We instituted this change year-round as 
there are many species of fish that use this channel at  
different times of the year.

We strive to be leaders in the protection and 
enhancement of natural ecosystems and 
biodiversity. To do this, we develop an  
understanding of the environments in which 
we operate, including our proximity to  

protected areas and the presence of species. 
We invest in innovative solutions and improve 
our capacity to mitigate residual impacts on 
ecosystems and biodiversity.

Protecting Biodiversity
We strive to be leaders in the protection and enhancement  

of natural ecosystems and biodiversity.
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Bird and bat impact mitigation and invasive species studies 
An important part of the ESG program for our Canadian business is the topic of ecosystems and biodiversity.  
The focus is on terrestrial & aquatic ecosystems as well as invasive species to ensure that we mitigate the impacts  
of our facilities on biodiversity and ecosystems and that the most vulnerable species are looked after. 

Additionally, we understand the impacts that invasive species can have on ecosystems and biodiversity so we  
want to do our best to prevent their introduction and manage their presence in the event they are present. As an 
example, reptiles and amphibians are recognized as some of the most endangered animals. Understanding how 
they interact with renewable energy projects is therefore important to assist in their conservation. To assist in 
building this knowledge, we support Laurentian University’s herpetofauna study, which began in 2018, at our  
Prince wind farm in Northern Ontario (the plant is adjacent to a wetland area). The preliminary results of this  
study indicated that our wind turbines do not significantly affect the herpetofauna population.

In addition, operational mitigation at our wind facilities is employed during migratory times for bats and continuously 
for listed bird species. A monitoring plan is also in place to test the effectiveness of our mitigation protocols.

Salmon studies in  
partnership with the  
University of Maine
On the Kennebec River, as part of our efforts to 
address the importance of biodiversity, we have 
been working with the University of Maine (“UMO”) 
since 2018 through an agreement that allows  
their students to conduct a study at our Lockwood 
hydroelectric facility. As part of the 2019 study,  
data collection was performed with regards to  
the movement of Atlantic Salmon to monitor  
their progress.

UMO studies and Brookfield Renewable’s ongoing access agreement are directly tied to the Penobscot River 
Restoration Project. For the last several years, Brookfield allowed UMO graduate students access at its Penobscot 
River hydro facilities in Milford, West Enfield, and Mattaceunk to conduct studies and do further data collection on 
Atlantic salmon, alewife, American shad and sea lamprey. Specifically, in 2020, we updated our access agreement 
with the University of Maine to change access from temporary to long-term to further support the study. 

In 2020, we also made a donation to Project SHARE to help fund their annual Atlantic Salmon Ecosystem Forum  
in collaboration with the University of Maine. 

In addition, we conducted outreach efforts at local colleges to hire and recruit seasonal staff in 2020. These efforts 
resulted in the hiring of two college students with fisheries degrees from Unity College to be fish technicians.
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OUR PORTFOLIO BY TECHNOLOGY OUR PORTFOLIO BY LOCATION

42%

25%

11%

22%

25%

50%6%

19%

HYDRO WIND UTILITY SOLAR TRANSITION (DG + STORAGE) NORTH AMERICA LATIN AMERICA ASIA EUROPE

We are a diversified business by technology 
and geography, and our hydro power assets 
represent the largest exposure we have  
technology-wise. We monitor water levels on 
reservoirs and rivers across our hydroelectric 
facilities. Our hydroelectric assets do not 
withdraw water nor consume it. Water flows 
through our hydroelectric stations and is 
returned to the rivers with no change to its 
properties. We consume water at only six 
facilities – two thermal and four biomass 
plants. In total, these assets

comprised less than 0.7% of our total generation, 
and consumed approximately half a million 
cubic meters of water in 2020, which is  
equivalent to the water consumption of a 70 
MW peaking natural gas combined cycle plant 
compared to our fleet of ~19,000 MW (~270 
times the capacity).

In addition, risks that face our operations 
related to a sharp reduction in regional water 
levels would be significantly mitigated by the 
diversity of our business in terms of asset type 
and location.

Managing Water and Waste Resources
As a global renewable energy company, we own and operate ~19,000 MW  

of capacity at over 5,000 renewable power facilities, generating  
almost 56,000 GWh of energy annually.
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reServoirS

To better understand the impact of reservoirs on GHG emissions, we reviewed the methodologies  
of the International Hydropower Association (IHA) and the Centre for Energy Advancement through 
Technological Innovation (CEATI) to stay abreast of the latest advancements in GHG emissions 
research and calculation methodology. Through this assessment process, we concluded that our 
reservoirs do not contribute to global GHG nor methane emissions in any significant way.

It is also important to note that generation from our hydroelectric power assets in areas of high 
water stress is close to 0% and from a total portfolio standpoint (including solar and wind power 
plants), only 13% of our power generation comes from areas classified by the World Resources 
Institute as being areas of high water stress. Also, it is important to note that our assets in areas  
of high water stress do not significantly rely on water to operate.

BaSeline water StreSS low medium high total 
Long-term Average Generation* (GWh):

Hydroelectric 32,036 4,453 81 36,570

Solar 325 495 2,729 3,549

Wind 6,800 3,165 4,219 14,184

Other 186 568 0 754

Total 39,347 8,681 7,029 55,057

Percentage 71% 16% 13% 100%

*Excludes X-Elio
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Mobilizing public efforts to manage  
water resources in Colombia
At our Colombian business, we have been integrating efforts to mobilize public policies and to contribute to the 
conservation of water basins and ensure the adequate administration of water resources. An important highlight  
of such efforts includes the Meetings for Water initiative in which we have participated for seven years, promoting 
the articulation of the management and ordering plans of a basin, land use plans, and development plans.

The robust management of the basins is the correct way to achieve the sustainability in the regions where we operate 
as well as the sustainability of water as a vital resource for health, food, and energy security.
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Global waste 
management initiatives
We aim to continuously and creatively improve 
our waste management procedures. In 2020, 
this was evident in two diff erent continents 
where we operate.

In China, at one of our wind farm sites, we 
added measures to ensure the proper handling 
and warehousing of hazardous waste material 
in accordance with best practices and applicable 
regulations. The warehouse is managed by an 
assigned employee and the hazardous waste is 
stored for one year then relocated by a certifi ed 
third party annually.

At our Canadian business, several initiatives 
were implemented over the past two years, 
focusing on waste reduction, while increasing 
recycling and composting. Amongst our 
initiatives, we have eliminated all single use 
items in our kitchens, improved signage 
for recycling, composting and trash, and 
implemented a new smart printing process 
that also uses recycled paper. These initiatives 
have eliminated the need for over 100,000 
plastic utensils, 4,000 plastic bowls and 25,000 
paper cups, sleeves and covers, and diverted 
remaining waste streams to recycling and 
composting among other positive impacts. 

waSte and hazardouS materialS management

We are committed to reducing waste and safely 
disposing of hazardous waste materials. This 
is a signifi cant responsibility every company 
has towards both the sustainability of its 
environment as well as towards the health and 
safety of its employees and the communities 
in which we operate.

Conserving water through 
robotic cleaning of solar 
modules in India
In an eff ort to conserve water and improve 
productivity, we launched a pilot project at two 
of our solar sites in India whereby solar modules 
are cleaned daily without water, manpower or an 
external power supply. This water-free cleaning 
system will help conserve water that is otherwise 
used for module cleaning. It will also help in the 
creation of value by improving the productivity of 
the plant and reducing the overall operating cost. 
Our initial estimates refl ect that there is potential 
to save 20,000 liters of water per month per MW 
from this initiative.

We actively promote sustainable operations 
through this kind of initiative, which allows for 
the increased availability of water as we believe 
it will add signifi cant value to the surrounding 
communities through water conservation as 
well as the additional benefi t of improved 
project economics.
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We continue to advance our green financing  
to support the market for renewable debt 
securities and diversify our investor base. To 
date, we have issued nine green bonds, at  
both the corporate- and project-levels, a 
sustainability-linked loan, and an inaugural 
issue of green preferred units, totaling  
approximately $4 billion. In connection with  
the inaugural green preferred units issuance  

in the first quarter of 2020, we broadened  
the scope of our Green Bond Framework  
to include preferred securities. The green 
financing strategy allows us to reduce our  
cost of borrowing while continuing to support 
the decarbonization of the global electricity 
grids. As our business grows, we will continue 
to position our capital in ways that are  
meaningful and well aligned with our strategy.

Sustainable Finance
We continue to advance our green financing to  

support the market for renewable debt securities  
and diversify our investor base.

tyPe Size date issued maturity

Corporate Green Bond C$350 million April 2020
Series 11:   January 2029
Series 12:   January 2030

Corporate Green Bond C$425 million August 2020 August 2050

Project Level Green Bonds US$300 million September 2020 December 2043

Project Level Green Bonds US$560 million November 2020 November 2029

Green Preferred Units US$200 million February 2020 —

aggregate value of green financingS uS$1.6Billion —  

in 2020, we have executed on the following SuStainaBle financingS:

CEO STATEmEnT   WhO WE ARE   OUR COmmITmEnT   ESG InTEGRATIOn   IndUSTRy RECOGnITIOn   EnvIROnmEnTAl   SOCIAl   GOvERnAnCE   SASB IndEx



38

Social:  
Prioritizing Our 
Stakeholders 
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Supporting local emergency response teams in China
At our Xiwu wind power plant, located in Xilinhaote city, a remote location in the province of Mongolia, China, we 
support local emergency response teams during snowstorms. We do this by providing the proper equipment and 
qualified personnel for emergency situations in local communities within an area of 30 km around the wind farm.

Similarly, at our GuangLing wind power plant in Datong city in the Shanxi province of China, we provide support to  
local emergency response teams and ambulances. This includes a new upgraded radio communications system we 
invested in to provide reliable coverage for the area. The upgraded system proved critical during an incident in  
August 2020, when our employees were able to help rescue seven people.

We are committed to promoting development 
in the communities in which we operate. 
Proactively engaging with communities is 
integral to our operations: it creates an  
alignment of values and earns us our social 
license to operate. We have a formal process 
to identify those local stakeholders who could 
be impacted by our operations. We cultivate 
local relationships by directly engaging through 
in-person meetings with communities,  
landowners, business owners, recreational 

organizations, NGOs and other stakeholders. 
We also contribute to community projects, 
non-profit organizations, local tourism, a 
nd recreational and educational programs.  
In 2020, we partnered with a variety of local 
organizations, with a focus on key areas  
such as economic development, education  
and research, health, well-being, quality of  
life, environment impact mitigation, and  
project conversation. We monitor the impact  
of these programs annually.

Enhancing Community Relations
We are committed to promoting development  

in the communities in which we operate. 
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In mid-March of 2020, when COVID-19 was spreading across the world, we began multiple initiatives 
throughout our global offices to provide support to our communities as they dealt with the ramifications 
of the pandemic. In total, we made over $1 million in donations in response to the global crisis 
to-date.

As an example, employees from all provinces in Canada worked together to list basic-need organizations 
in close proximity of our operations. Consistent with our community relations focus and our desire 
to be partners of choice, our objective was to help quickly in advance of the increase in demand for 
their services. Before governmental support arrived, donations from our Canadian business were 
being sent to food banks, The Salvation Army and shelters. More than twenty organizations received 
a total of more than $374,930 that helped them respond to the crisis.

$1 millionin total, we made over in donationS in reSPonSe to 
the gloBal criSiS to date

Supporting our communities in their response to COVID-19 
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Our Canadian business also approached its Indigenous equity partners, the ‘Namgis First Nations 
and Constance Lake First Nation, to assist in their COVID-19 response. While both communities 
faced challenges, the ‘Namgis First Nation faced a cluster outbreak of COVID-19 in their community 
that resulted in the closure of their island community and curfews. With the goal of maintaining the 
food supply and helping the community members maintain social distance, our Canadian business 
provided immediate community support, which funded over 260 food hampers that were distributed 
to families at a critical time of need.

In the US, we identified organizations close to where we work and live, focusing on food pantries, 
hospitals and first responders, to provide our support to. These agencies are critical to serving 
populations battered by COVID-19. Sixty organizations from Maine to California received over 
$110,000. We also donated supplies of PPE to local hospitals and first responders. When New York 
City became the epicenter of the pandemic in the US, we looked to agencies where we could make a 
big impact quickly. New York City was experiencing record numbers of people who were devastated 
by COVID-19. We chose the Food Bank for New York City and Americares. Americares provides 
protective supplies along with other critical support and resources for frontline health workers and 
health centers. We also added to employees’ donations to organizations tackling COVID-19 through 
our matching gift program. 

In Brazil, we donated approximately $700,000 towards addressing COVID-19 relief efforts, for the 
purchase of Covid-19 rapid tests, personal protective equipment, and food parcels to local communities 
and public health institutions. In addition, through our parent company, we launched the Covid-19 
Solidarity Matching Campaign. For each amount donated by the employee, the company will donate 
twice the amount to the contemplated institution. One of these initiatives is the “Maré says no to 
COVID-19” created by Redes da Maré, a local NGO which has a long history of work in Maré, the 
largest favela in the city, where over 140,000 people live in 16 different communities. This campaign 
helps vulnerable families cope with the difficult living conditions that the pandemic has created.

Other similar community support efforts and donations were made by our teams in Colombia, India 
and Ireland, making this a global company-wide initiative that we are proud of.
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Engaging with children through Tribes  
on Citizenship Trails in Brazil
In Rio Grande do Sul, Brazil, we sponsored an  
important project that aims to engage elementary  
and middle school students in the practices of  
volunteering and leadership.

The project consists of public school workshops and 
debates that are centered on education for peace, the 
environment and culture. Participants are split into 
groups where they choose a priority theme to develop 

volunteering actions that can benefit the local  
community such as planting trees and collecting  
garbage from the streets.

Created in 2003, this social initiative has enabled 
students to undertake solutions to the challenges  
they face in their communities. Ethics, citizenship, 
solidarity, entrepreneurship and leadership are some  
of the values that are promoted under this initiative.
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PhilanthroPy

Volunteer work is an important opportunity  
to provide support and demonstrate our 
appreciation through community involvement. 
We contributed approximately $5 million in 
the year in charitable donations across more 
than 500 charitable organizations. Notable 
organizations supported include:

Helping train and employ  
underprivileged youth in India
In Ahmedabad, India where we have five solar assets, we 
partnered with Magic Bus, to become the sponsors of a  
youth training program that addresses gaps between job 
opportunities in the market and the workforce skills necessary 
to perform these jobs. The program supports 200 youth  
from underprivileged backgrounds, half of which are women  
to build their skillset, overcome poverty, and help them reach 
their full potential.

Brookfield careS

Brookfield Cares is Brookfield’s corporate 
philanthropy initiative program, that aims to 
make a positive contribution to the communi-
ties in which we operate. The goal of the 
program is to use our financial and human 
resources to help enrich the lives of those in 
need within our community.
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We are committed to protecting our employees, 
our contractors, the general public, the natural 
environment, and the assets we operate. To do 
so, we exercise diligence at all stages of our 
facilities’ life cycle (design, construction, operation, 
and decommissioning), going beyond regulatory 
requirements where justified. The accountability 
and responsibility for these principles extends 
from executives, managers, supervisors, workers 
and contractors, through the pro-active applica-
tion of comprehensive management systems. 

As owners and operators of critical electricity 
infrastructure assets, managing the health and 

safety of our employees and all the people  
who access our facilities is our top priority.  
We take a proactive approach that goes well 
beyond minimum regulatory requirements to 
ensure we are protecting our stakeholders. 

We have a comprehensive health and safety 
training program in which all employees and 
contractors must participate. We also have a 
zero high-risk incidents culture, which is outcome 
versus event driven, meaning our policies, training 
and investigations are focused on preventing 
potential high-risk incidents.

Occupational Health and Safety
At Brookfield Renewable, we continuously strive to achieve excellence  

in safety, security, and environmental performance and to be industry leaders 
in accident prevention and risk management. 

41 2 3
Senior executives  
are accountable for  
health and safety at  
their businesses

Health and safety  
systems are tailored  
to company-specific  
risks and integrated  
into the management  
of the business

Health and safety  
performance is  
measured and systems 
are reviewed regularly  
to identify areas  
for improvement

Policies and procedures 
apply to our employees, 
contractors, subcontractors 
and take into consideration 
the protection of the 
public in general

5 6 7
Training programs  
ensure that employees 
have the necessary skills 
to conduct their work 
safely and efficiently 

If a serious safety  
incident occurs, we 
oversee the conduct  
of an in-depth investigation 
to determine root  
causes and formulate 
remediation actions

Transparency and  
learning from experience 
is promoted to  
continuously improve  
our management systems  
and performance

our health and Safety framework iS founded on the following PrinciPleS:
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To effectively monitor our progress, we have set out the following key performance indicators to 
benchmark our growth and success. Our performance to date demonstrates the overall success  
of our planning and preventative measures, but advancements in our workplace health and safety 
standards are always top of mind: 

25 health & Safety training hourS Per emPloyee on average

Health & safety starts with training. All employees and contractors must participate in a comprehensive  
training program to ensure they are well-equipped to fulfill their responsibilities.

imProving frequency rate of high-riSk incidentS

Our HSS&E management philosophy emphasizes the importance of leadership, line management accountability, 
managed system approach, and the identification and elimination High-Risk hazards as the cornerstones to 
HSS&E performance excellence, and our overall safety objective is to incur zero high-risk incidents and zero 
lost time injuries. During 2020, we recorded a high-risk incident frequency rate of ~1.0 incident for every 
1,000,000 hours worked by Brookfield Renewable employees or contractors. Our cumulative high risk incident 
frequency rate continued decreasing from 2005 through 2020, dropping from ~1.30 to ~1.26 incidents per 
million hours worked. Our goal is to continue improving our performance in this regard, with an ultimate 
target of a high-risk incident frequency rate of zero.
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We respect human rights, offer competitive wages and implement  
nondiscriminatory, fully inclusive hiring practices

We meet or exceed all applicable labor laws and standards in  
jurisdictions where we operate

We have a Positive Work Environment Policy. Integrity, fairness and  
respect are hallmarks of our corporate culture, and we are committed  
to a positive, open and inclusive work environment free from  
discrimination, violence and harassment

we enSure the well-Being of our emPloyeeS

An important metric in our industry that we report for the first time is our Lost-Time Injury  
Frequency Rate (LTIFR) for employees which was 0.7 for 2020. This is based on multiplying  
the number of lost-time injuries by 200,000 hours and dividing by the total hours worked.

In addition, we had no workplace fatalities in 2020, consistent with the prior four years. 
Safety has the highest priority at Brookfield Renewable. We have been working to continuously 
measure our safety performance and act on both the actual and the potential severity of  
all registered incidents.
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Human capital development focuses on the 
development of our human resources as key 
assets to delivering long-term value. It includes 

managing issues that affect the recruitment 
and motivation of employees as well as  
managing their training and labor relations.

Human Capital Development
Our employees represent the true core of Brookfield Renewable.  

We take great care in planning talent management  
from recruitment and onwards. 

emPloyee feedBack

We implement different approaches to solicit employee feedback across the organization that vary 
depending on the size and structure of the regional operating businesses. Some of our more  
established operating businesses conduct employee satisfaction surveys while other initiatives 
include the formation of employee engagement and discussion groups. The purpose of these 
initiatives is to get feedback from employees, gauge their level of satisfaction across the organization 
and identify measures that can be implemented to improve the overall employee experience.

unionized emPloyeeS:

country % of employees covered  
under collective agreements

Corporate 0%

United States 34%

Canada 33%

Brazil 100%

Colombia 87%

Europe 25%

Asia 7%

Total 52%

Engaging with labor organizations positively 
impacts our workforce and our communities:

we inveSt in our emPloyeeS to enSure they are SatiSfied and motivated:

Voluntary 
Employee  
Turnover6.5%46 Net new  

jobs created 1.8%
Involuntary  
Employee  
Turnover
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targeting and harneSSing toP talent 

Our robust retention and recruitment processes focus on creating opportunities and supporting  
our employees in unlocking their full potential:

Starting early
We support the education and training of students by providing them job opportunities to give them experience in their 
discipline and get them to see first-hand what a career with Brookfield Renewable looks like. These opportunities are 
provided by working closely with universities and educational institutions through programs such as co-ops and internships. 
We have had success in hiring permanently some of these students to address our talent requirements, and they are now 
enjoying productive careers with Brookfield Renewable. In one of our operations, we have partnered closely with a public 
training institution to provide apprenticeships for technicians and technologists as part of their training program.

retaining toP talent 
We have a “grow from within” approach to the development of our people, with a focus on providing employees a diverse 
range of opportunities through internal mobility across business groups, functions and regions.

We conduct a rigorous annual global talent review across the organization to assess our key talent and identify emerging 
talent, taking an active role to support our succession planning and development efforts.

Promoting a feedBack culture
We have an annual performance assessment process, where employees receive feedback and set clear objectives for the 
following year.

Our leadership teams receive training focused on managing performance discussions and employee development.

comPrehenSive comPenSation and BenefitS PackageS
Our competitive compensation packages appropriately consider market practices ensuring that we attract and retain  
top talent.

Our long-term incentive plans align employee interests with our organization’s long-term value creation proposition.

increaSing focuS on recruitment
As our business evolves, our recruitment initiatives grow with it.

The diversity of candidates identified through our recruitment processes is a key consideration in building a broad talent 
pool across the organization.

Balancing work and life
We offer flexible working schedules as well as fitness reimbursements to certain eligible employees. 

We organize many social and volunteer events for our staff. 
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We focus on diversity and inclusion from the 
recruitment stage, through leadership training 
programs, and within our policies and  
procedures. We leverage the benefits of  

diversity by upholding an inclusive environment 
that encourages contributions from all  
individuals and provides equal development 
and advancement opportunities. 

Diversity and Inclusion
Our talent management approach focuses on creating opportunities  

and supporting our employees in unlocking their full potential.

% of total

gender

Male Employees 76%

Female Employees 24%

age

Younger than 25 2%

25 to 29 years old 8%

30 to 39 years old 38%

40 to 49 years old 29%

50 and older 23%

a Strong workforce meanS diverSe demograPhicS:

Global Diversity  
Advisory Group
In 2020, we created a Global Diversity Advisory 
Group to extend our efforts to increase 
diversity by broadening our focus beyond 
gender. The mandate of the group is twofold: 
provide insight into the concerns, challenges 
and successes around attracting and retaining 
members of the Black community and other 
underrepresented groups within our asset 
management business; and to find ways to 
increase our engagement with these groups.
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Promoting diverSity acroSS all levelS of the organization incluSive of the Board and management:

Brookfield Asset Management has a “Board Diversity Policy”, established with the belief that the 
Board of Directors should reflect a diversity of backgrounds relevant to its strategic priorities.  
This includes factors such as diversity of business expertise and international experience, in  
addition to geographic and gender diversity.

7
6
2

the Board of Directors currently has seven directors

six are independent

two are female and independent

50% 29% 33%
of our executive 
management  
team is made up  
of women

of the Board of 
Directors is made  
up of women

of the Board’s  
independent  
directors are  
women

Brookfield women’S network

The Brookfield Women’s Network is dedicated to attracting, developing and motivating a 
community of women across Brookfield’s various business groups. We aim to engage and 
inspire our full suite of female employees with various initiatives intended to support career 
growth and leadership development. Our areas of focus include professional development, 
mentorship, networking, business and industry education and philanthropy.

Black ProfeSSionalS network

The Brookfield Black Professionals Network functions as an employee resource group for 
Black employees and allies. The network host a series of events, including welcome  
meetings for new hires, Black History Month presentations, Juneteenth celebrations, fireside 
chats with diversity experts, and open forums to discuss challenges and opportunities in  
our greater community.

Brookfield Pride network

The Brookfield Pride Network is focused on fostering a culture of inclusion for LGBTQ+ 
employees and allies. The network strives to provide broad support and a strong sense  
of community while empowering Brookfield employees to bring their whole selves to work.  
The Pride Network also helps to attract and retain top LGBTQ+ talent, contribute time  
and resources to charitable partners as well as develop educational programming and 
networking opportunities.

engaging with our emPloyeeS and communitieS through networkS focuSed on diverSity:
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Governance: 
Integrating ESG 
Into Our Practices  
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From our Board of Directors to the CEOs 
of our operating businesses and the executives 
on the ESG Steering Committee, there is 

full engagement of our leadership in the 
implementation of our sustainability program. 

Responsible Corporate Governance
We integrate ESG into our decision-making, 

processes and management systems.

Board of directorS

Our Boards of Directors oversee 
strategy and priorities, monitors 
the performance of our operating 
businesses and approves 
global policies.

ceos

The CEO of each operating 
business is responsible for the 
preparation and implementation 
of an ESG strategy and three-
year plan aligned with our ESG 
principles and priorities.

eSg Steering committee

Composed of the senior 
executives of each business, the 
ESG Steering Committee ensures 
consideration of the ESG program 
into decision-making. It establishes 
a policy framework, sets goals for 
each priority and monitors 
progress and performance.

reSPonSiBilitieS for eSg matterS are aS followS:

the Below exhiBit illuStrateS the flow of direction and deciSion making 
for eSg matterS within the organization. 

Environmental 
Management System

Asset Management
Policy

ESG Due 
Diligence Guide

ESG
Policy

Health, Safety, Security and 
Environmental Policy

Dam Safety
Program

oPerating BuSineSSeS

eSg Steering committee

chief executive officer

Board of directorS

In addition, through Brookfi eld Asset Management, our parent company, we are now a signatory to the United Nations-
supported Principles for Responsible Investment (PRI).

Furthermore, we are committed to continuing to understand and evaluate the climate-related fi nancial risks in all areas 
of our business, which is a vital part of integrating ESG into our management practices.
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Board of directorS

As part of our commitment to good corporate governance, we continue to strengthen Brookfield Renewable’s 
Boards of Directors’ and management’s accountability to maintain public trust and promote the long-term 
interests of our stakeholders. 

Our Board of Directors comprises the following*:

name Position gender Status (independent) nationality date of last appointment

Jeffrey Blidner Chair Male No Canada 28 Nov 2011

Nancy Dorn Member Female Yes United States 31 Jul 2019

Stephen Westwell Member Male Yes United Kingdom 31 Jul 2019

David Mann Lead Independent 
Director Male Yes Canada 28 Nov 2011

Lou Maroun Member Male Yes Canada 28 Nov 2011

Scott Cutler Member Male Yes United States 4 Nov 2011

Patricia Zuccotti Member Female Yes United States 28 Nov 2011

Eleazar De Carvalho 
Filho Member Male Yes Brazil 26 June 2020

audit committee

The audit committee is responsible for items 
related to our accounting and financial processes, 
the integrity and audits of financial statements, 
compliance with legal and regulatory requirements, 
and the qualifications, performance, and  
independence of our independent accountants. 
In addition, the committee provides oversight of 
our risk management process.

The audit committee is comprised of three 
independent directors: Patricia Zuccotti (Chair), 
David Mann, and Stephen Westwell

nominating & governance committee

The nominating and governance committee is 
responsible for assisting and advising the  
Managing General Partner’s Board of Directors 
with respect to matters relating to the general 
operation of the Board of Directors, Brookfield 
Renewable Partners’ governance, the governance 
of the Managing General Partner, and the  
performance of its Board of Directors, individual 
directors, and Brookfield Renewable entities.

The nominating and governance committee 
comprises three independent directors: David 
Mann (Chair), Lou Maron, and Nancy Dorn

the Board of directorS of Brookfield renewaBle PartnerS haS two committeeS:

*  All members serve on both the Board of directors for Brookfield Renewable Partners and the Board of directors of Brookfield Renewable Corporation, except for Eleazar de Carvalho Filho, who only  
sits on the Board of Brookfield Renewable Corporation.
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our executive management team

We have a Master Services Agreement in place with Brookfield Asset Management whereby Brookfield  
arranges for management services to be provided to Brookfield Renewable Partners. Pursuant to our  
Master Services Agreement, members of Brookfield’s senior management and other individuals from  
Brookfield’s global affiliates are drawn upon to fulfill obligations under our Master Services Agreement.  

The senior management team comprises the following:

key Board attriButeS and functionS include:

At least three directors and a majority of directors must be independent  
on the Board of Directors

Business continuity plan in place and discussed at Board meetings

Private sessions of independent directors after each Board and committee meeting

Risk oversight by the Board and the Risk Management and Audit Committees

Annual Board and committee self-evaluations

All directors attend 100% of meetings

Maintain a robust Code of Conduct

Only independent directors on Audit, Governance and Nominating,  
and Management Resource and Compensation Committees

Brookfield Asset Management has a Board Diversity Policy to ensure that the Board  
of Directors reflect a diversity of backgrounds relevant to its strategic priorities

ESG oversight, including a Health and Safety Steering Committee to ensure  
safety is regarded as a top priority

name role gender

Connor Teskey Chief Executive Officer Male

Wyatt Hartley Chief Financial Officer Male

Ruth Kent Chief Operating Officer Female

Jennifer Mazin General Counsel Female
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Ethical Business Conduct
We operate with the highest ethical standards,  

conducting our activities with honesty and integrity  
and in compliance with laws and regulations. 

ethical BuSineSS conduct – Policy framework

Our governance policy framework for operating businesses in which we have a controlling interest includes 
several noteworthy components, and we ensure that our employees adhere to these high standards:  

Code of Business Conduct and Ethics
Each operating business is required to adopt our Code  
of Business Conduct and Ethics or ensure that existing 
practices are consistent with it and equal in substance. 
Each of our employees is also required to certify  
compliance with the Code of Business Conduct and  
Ethics prior to commencement of employment and to 
recertify their compliance annually as well. 100% of our 
employees have signed the recertification annually. 
Ultimately, management, under the Board of Directors’ 
oversight, is responsible for ensuring our employees 
adhere to our Code of Business Conduct and Ethics  
and that they are held accountable for any violations.

Anti-bribery and corruption (ABC) policy
We have a zero-tolerance approach to bribery, including 
facilitation payments, and we require that our operating 
businesses adopt equally stringent ABC policies. One of 
the items the policy highlights is that Brookfield’s regional 
policies on political contributions should be consulted and 
adhered to before making any political contributions on 
behalf of the organization or by individuals on their own 
behalf. Each employee is required to complete an annual 
ABC training. Ultimately, management, under the Board of 
Directors’ oversight, is responsible for ensuring our 
employees adhere to our ABC policy and that they are 
held accountable for any violations.

We work to maintain sound governance  
practices to promote the accountability of our 
company and ongoing stakeholder confidence. 

This involves a continual review of how evolving 
legislation, guidelines and best practices should 
be reflected in our approach. 
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Ethics hotline
We require every operating business to have a whistle- 
blower hotline in operation. These hotlines are administered 
by independent third party service providers. We also take 
measures to ensure that every employee is aware of the 
existence and purpose of the hotline.

Conflicts of interest policy
As part of our obligation to act in the best interest of our 
investors, we adhere to a rigorous conflict of interest 
policy. Each potential investment is screened for possible 
conflicts and, if they are identified, they are elevated for 
review to the Brookfield Conflicts Committee, which is 
overseen by several senior executives and the Chief 

Compliance Officer of Brookfield, prior to execution of  
the transaction. In certain circumstances, the independent 
Directors of the relevant Brookfield Renewable Board are 
asked to review and consider for approval matters 
involving conflicts of interest.

Personal trading policy
We maintain a stringent personal trading policy. Employees 
who are actively involved in recommending or making 
investment decisions on an ongoing basis, as well as their 
family members living in the same household, are generally 
restricted from being involved in trading with any 
non-Brookfield Renewable equity securities. 

Best practices in our expanded  
global renewable footprint 
As we acquire global investments, we ensure that  
the principles and values addressed in our key policies  
are embedded across all our businesses. We meet 
regional standards and install best in-class ESG  
principles across the portfolio, and where possible,  
aim to apply best practices beyond what is required 
under regional regulations.

Contractors and suppliers  
in-line with our values
As part of our procurement process, our contractors 
are required to adhere to our Code of Conduct  
and Business Ethics as well as our Anti-Bribetry  
and Anti-Corruption Policy.
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Human Rights Policies
We are committed to conducting business in an  

ethical and responsible manner. 

We are committed to conducting business in 
an ethical and responsible manner, including 
by carrying out our activities in a manner that 
respects and supports the protection of human 
rights through: a- the elimination of discrimination 
in employment; b- the prohibition of child  
and forced labor; and c- the eradication of  

harassment and physical or mental abuse  
in the workplace. We strive to embed these 
standards into all our core business activities, 
including training, communications, contracts 
and due diligence processes as appropriate. 
These interactions extend to interactions  
with our key suppliers and partners.

Furthermore, we ensure application of careful management of the relationship between our operations  
and the communities in which they serve and that naturally involves human impacts.  

Modern Slavery and Human Trafficking  
Transparency Statement: 
Certain affiliates of our manager, Brookfield Asset  
Management, have signed onto a transparency statement 
as Brookfield is committed to preventing human trafficking 
and modern slavery. Brookfield works to promote governance 
that reflects its high standards. Brookfield is committed to 
implementing and enforcing effective systems and controls 
designed to ensure modern slavery does not occur in its 
business and supply chains.

Responsible Contractor Principles: 
Our manager, Brookfield Asset Management, has adopted 
the Responsible Contractor Principles, as Brookfield 

continuously strives to achieve excellence with respect  
to its contracting practices and has adopted organization- 
wide principles that are applied when selecting third-party, 
independent contractors. These include providing fair 
wages and fair benefits in the context of local market 
factors, maintaining a workplace health and safety program 
and avoiding discrimination against unionized contractors, 
among others. 

Child Labor: 
Under our Code of Business Conduct and Ethics, child and 
forced labor is prohibited.
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Executive Compensation
Creating long-term sustainable cash flow growth  

and improved long-term shareholder value.

The company has an agreement with Brook-
field Asset Management, our parent company, 
pursuant to which the latter provides oversight 
of the business and provides the services of 
senior officers to Brookfield Renewable for a 
management service fee. The fee is paid on a 

quarterly basis and has a fixed quarterly com-
ponent of $5 million and a variable component 
calculated as a percentage of the increase in 
the total capitalization value of Brookfield 
Renewable over an initial reference value.

Brookfield has adopted an approach to employee compensation that is intended to foster an entrepreneurial environment 
that encourages management to consider the risks associated with the decisions they make and take actions that will 
create long-term sustainable cash flow growth and will improve long-term shareholder value.

The primary elements of total compensation paid by Brookfield Asset Management to the Executive Management team 
that lead Brookfield Renewable include base salary, annual management incentive plan awards (cash bonus) and participation  
in long-term incentive plans.

The level of cash bonus and long-term incentive compensation granted to each executive officer is discretionary. While no 
specific weight is given to the achievement of any individual objective, consideration is given to their performance and the 
achievement of objectives that are set at the beginning of the year with Brookfield Asset Management’s Chief Executive 
Officer. These pertain, in part, to the performance of Brookfield Renewable’s Funds From Operations, capital improvement 
programs, operational expenditures, environment, health and safety programs, growth of its portfolio, financing activities, 
as well as sound management and governance practices.

In addition, Brookfield Asset Management has a Clawback Policy. Under this policy, certain employees who are designated 
as executive officers of Brookfield Asset Management may be required to pay to the Corporation a portion of any incentive 
or equity-based compensation and the profits realized from the sale of securities of the Corporation in the event of a 
significant restatement of the financial statements or if they engage in conduct that the Board determines is materially 
detrimental to the Corporation. The policy is available here: https://bam.brookfield.com/corporate-governance/gover-
nance-documents
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Systemic Risk Management
Risk management is an integral part of our business, and our investors expect 

us to appropriately manage risk while creating long-term value. 

Our disciplined risk management approach is 
based on clear operating methods and a 
strong risk culture. We understand that risks  
to our businesses– including ESG-related 

risks– are constantly evolving, and our  
program aims to monitor, and proactively 
mitigate and manage them over time.

Brookfield Renewable’s risk management program addresses strategic and operational risks, and we have 
implemented a risk management framework designed to enable comprehensive and consistent management 
of key risks across the organization. Management and mitigation approaches and practices are tailored to the 
specific risk areas and executed by our business groups, with appropriate coordination and oversight through 
monitoring and reporting processes.

Brookfield Renewable has established clear roles and responsibilities for risk management, with specific 
responsibilities assigned as demonstrated in the below exhibit.

chief riSk officer

chief executive officer

riSk management overSight audit committee

Board of directorS
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The Chief Risk Officer is responsible for coordinating with Internal Audit in the development of an annual  
plan that is presented to the Audit Committee on an annual basis. 

In addition, management, under the Board of Directors’ oversight, is responsible for ensuring our employees 
adhere to our Code of Business Conduct and Ethics as well as our ABC Policy and that they are held accountable 
for any violations.

making aSSet and information Security a Priority

As operators of critical infrastructure, we must protect our information and physical assets. 

We have established a security program to protect the confidentiality, integrity and availability of information 
and physical assets. The program is based on an internationally recognized framework and includes appropriate 
business processes, security technology elements and qualified personnel. 

The program addresses key  
risks and meets compliance  
requirements. Key elements of 
 the program include security  
governance, vulnerability  
management, penetration  
testing, security monitoring  
and incident response. 

We maintain a cybersecurity  
policy and our employees have  
completed over 560 cybersecurity 
training hours in 2020.

The effectiveness of the program  
is measured through both internal  
and third-party audits. Additionally, 
regular reporting is provided to  
senior management and the Board  
of Directors.

560+hourS of cyBerSecurity training comPleted in 2020:
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SASB Index

our Priority eSg toPic key Performance indicator 2020 2019 SaSB metric code

CLIMATE CHANGE

GHG (in t CO2e)
Scope 1: 167,951
Scope 2: 166,552

Scope 3: 359

Scope 1: 65,765
Scope 2: 160,687

Scope 3: 1,224
IF-EU-110a.1

Avoided emissions (in t CO2e)  26 million  27 million IF-EU-110a.3

Air emissions other than GHG  
(SOx and NOx in metric tonnes)

SOx: 0.02
NOx: 30.69 N/A IF-EU-120a.1

PrOTECT BIODIvErsITy

Protected red-list species,  
by country and category Page 31  RR-ST-160a.3 

RR-WT-410.2

Examples of habitats  
protected or restored Page 31 RR-ST-160a.2 

RR-WT-410a.3

MANAGING WATEr AND WAsTE rEsOurCEs

Water use (m3)  0.5 million  3 million IF-EU-140a.1

Water stressed area Page 33 — IF-EU-140a.3

COMMuNITy rELATIONs

Local community engagement Page 39 RR-FM-210a.2

OCCuPATIONAL HEALTH & sAfETy

Number of HSS&E Training  
Hours Provided (#) 25 per employee 31 per employee RR-WT-320a.1 

IF-EU-320a.1

Current training, investigation,  
mitigation and prevention policies Page 44 — RR-WT-320a.1 

IF-EU-320a.1

High-risk incident frequency rate 1.0 0.9 RR-WT-320a.1 
IF-EU-320a.1

LTIFR 0.7 N/A RR-WT-320a.1
IF-EU-320a.1

Fatalities1 0 0 RR-WT-320a.1 
IF-EU-320a.1

1 Includes workers under full operational control
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our Priority eSg toPic key Performance indicator 2020 2019 SaSB metric code

HuMAN CAPITAL DEvELOPMENT

Number of Employees1   2,683 2,595 FN-AC-330a.1

a-  Voluntary Turnover 
(Resignations, Retirement) 6.5% 8.8% TC-IM-330a.2

b- Involuntary Turnover 1.8% 3.6% TC-IM-330a.2

DIvErsITy AND INCLusION

Board of Directors breakdown:   Page 51 FN-AC-330a.1

Gender diversity Page 50 FN-AC-330a.1

Male Employees 76% 75% FN-AC-330a.1

Female Employees 24% 25% FN-AC-330a.1

Employee age profile Page 50 FN-AC-330a.1

Diversity and inclusion initiatives Page 50 FN-AC-330a.1

COrPOrATE GOvErNANCE

Code of Conduct Page 56 FN-AC-510a.2

Anti-Bribery and Corruption Policy Page 56 FN-AC-510a.2

Policy for managing  
conflicts of interest Page 57 FN-EX-510a.2

HuMAN rIGHTs

Engagement with First Nations Page 41 RR-FM-210a.2

sysTEMIC rIsk MANAGEMENT

Business Continuity Plan or  
Disaster Recovery Plan Pages 55 and 60 FN-EX-550a.3

1 Includes employees under full operational control
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notice

The information contained herein is intended solely for informational purposes and is not intended to, and does not constitute, an offer or solicitation to sell or a solicitation of an offer to buy any security, 
product, or service (nor shall any security, product, or service be offered or sold) in any jurisdiction in which Brookfield Renewable is not licensed to conduct business and/or an offer, solicitation, purchase, 
or sale would be unavailable or unlawful.

Certain information contained in this publication may constitute “forward-looking statements” as defined in applicable securities laws. Forward-looking statements include statements that are predictive in 
nature, depend upon or refer to future events or conditions, and include statements regarding Brookfield Renewable’s operations, business, financial condition, expected financial results, performance, 
prospects, opportunities, priorities, targets, goals, ongoing objectives, strategies, and outlook. In some cases, forward looking statements can be identified by terms such as “expects,” “anticipates,” “plans,” 
“believes,” “estimates,” “seeks,” “intends,” “targets,” “projects,” “forecasts” or negative versions thereof, or future or conditional verbs such as “may,” “will,” “should,” “would” and “could.” Although 
Brookfield Renewable believes that these forward-looking statements and information are based upon reasonable assumptions and expectations, you should not place undue reliance on them, or any other 
forward-looking statements or information in this publication. The future performance and prospects of Brookfield Renewable are subject to a number of known and unknown risks and uncertainties. 
Factors that could cause actual results of Brookfield Renewable to differ materially from those contemplated or implied by the statements in this publication include (without limitation) weather conditions 
and other factors, which may impact generation levels at facilities; economic conditions in the jurisdictions in which Brookfield Renewable operates; ability to sell products and services under contract or into 
merchant energy markets; changes to government regulations, including incentives for renewable energy; ability to complete development and capital projects on time and on budget; inability to finance 
operations or fund future acquisitions due to the status of the capital markets; health, safety, security or environmental incidents; regulatory risks relating to the power markets in which Brookfield 
Renewable operates, including relating to the regulation of our assets, licensing and litigation; risks relating to internal control environment; contract counterparties not fulfilling their obligations; changes in 
operating expenses, including employee wages, benefits and training, governmental and public policy changes, and other risks associated with the construction, development and operation of power 
generating facilities. For further information on these known and unknown risks, please see “Risk Factors” included in the Form 20-F of Brookfield Renewable Partners l.P. and other risks and factors that 
are described therein.

none of Brookfield Renewable, its officers, employees, agents, or affiliates makes any express or implied representation, warranty or undertaking with respect to this document. The information set forth 
herein does not purport to be complete. nothing contained herein should be deemed to be a prediction or projection of Brookfield Renewable’s future performance. Except where otherwise indicated 
herein, the information provided herein is based on matters as they exist as of the date of preparation and not as of any future date and will not be updated or otherwise revised to reflect information that 
subsequently becomes available or circumstances existing or changes occurring after the date hereof.

market conventions continue to formalize around multiple metrics we measure and while we think our current metrics and methodologies to calculate are the most appropriate, we will continue to monitor 
and may adopt new metrics or methodologies as appropriate.

All data as of december 31, 2020, unless noted otherwise. References to Brookfield Renewable are to Brookfield Renewable Partners l.P. together with its subsidiary and operating entities unless the 
context reflects otherwise. All amounts are in U.S. dollars and presented on a consolidated basis unless otherwise specified.
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bep.brookfield.com


